
Looking at our group photo from the March 2020 Conference, I remember the sense 
of community and joy we felt at our face-to-face conferences.  This year will be 
different as the world has changed. 

WELV will host its first virtual conference in 2021. We will choose being together in 
this time even if it is only through a virtual platform. 

Thanks to our business partner, Better Lesson, the morning session will feature 
educational leader and author, Dr. Trudy T. Arriaga.   

Trudy, a former school superintendent, is a co-author of Leading While Female:  A 
Culturally Proficient Response for Gender Equity and Opening Doors- An 
Implementation Template for Cultural Proficiency. 

The morning sessions will be designed around these two books.  All who register will 
receive a copy of the first book. 

Please mark your calendar and register early.  Registration cost will be $75 which 
includes the book. 

See you March 4! 
Elaine Fogliani, Executive Director 
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VDOE SPED Assistant Superintendent, Dr. Samantha Hollins: Steady Leadership During COVID-19 
By: Shannon Beasley 

Dr. Hollins, the *first female* Assistant Superintendent for Special Education and Student Services within the Virginia 
Department of Education, is no stranger to out-of-the-box, innovative program and curriculum design in navigating difficult 
learning challenges for students throughout the state of Virginia.  In fact, she’s been doing it since her days as a teacher 
leader in the classroom setting and then as the lead administrative support for SPED educators throughout the state of 
Virginia.  Her team, prior to COVID-19, was working on creating a vast network of online opportunities throughout Virginia, 
which was, in hindsight, a beneficial progression in the current operating environment.  

Like most educators, Dr. Hollins’ team has had challenges with ensuring that there is enough PPE for staff working in the 
public-school setting and enough specialty PPE for those working with children with exceptional medical disabilities.  They 
have also had challenges trying to be as transparent as possible in trying to plan for closures and things that are happening, 
and in putting out language for parents in what they're doing so that they remain in compliance with the federal and state 
requirements related to special education in keeping the level of academic rigor high and access to support services despite 
COVID-19 challenges. 

Dr. Hollins, herself has also had to be flexible, steering from her typical leadership style of checking in and enjoying 
relationships and transparent communication with everyone who works in her office and trading the in-person interactions 
for more frequent Zoom conversations and check-ins.  Zoom in some ways, has been very advantageous, allowing the 
VDOE SESS team to help teachers and parents that they would likely not have facetime with.  Despite all the challenges, 
Dr. Hollins wisely notes that it’s only a matter of time before the next challenge whether that be a pandemic, natural 
disaster, or shift in the field.  She credits many strong female leaders that she works with across the state of Virginia for 
leading during this time in a nurturing way and carving out a roadmap for how "we are to move forward and be responsive to 
communities statewide." 

Dear WELV Sisters, 

Life can change in an instant. On March 13, 2020, the landscape for educational leaders in Virginia drastically changed. The 
unexpected closure of schools due to the COVID-19 pandemic caused school leaders to shift from in-person learning to virtual 
learning overnight. Without having electronic devices for every student and a lack of internet accessibility throughout the entire 
community, many leaders struggled to find a way to engage all students when schools closed for the remainder of the 
academic year.   

Leading with empathy was now more than just a catch phrase for educational leaders. Provisions needed to be made not just 
for students' education but also for their meals and their social, emotional, and mental health.  Leaders also had to provide for 
the social, emotional, and mental well-being of the staff while balancing their own needs. A TALL order to fill. However, WELV 
superintendents did not have to weather this storm alone. We leaned on each other as we shared ideas, resources, and often 
times, just a listening ear. 

As a member of WELV, you have access to that same level of support regardless of your title. The members of WELV are 
standing ready to support YOU as we navigate this new landscape and lead gracefully. I know I speak for each member of the 
Board of Directors when I say, “I am my sister’s keeper” and we are only a telephone call, e-mail, or ZOOM meeting away.  

Best wishes to each of you as you lead change in your classroom, school, and district. 

Regards, 
Kim Evans 

A MESSAGE FROM OUR PRESIDENT 
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Kim Evans, President 
Dr. Kim F. Evans is the Superintendent of Greensville County Public Schools.  In this capacity, she is responsible 
for the allocation of all resources to ensure a quality education for the students in Greensville and Emporia.  Dr. 
Evans works closely with the Executive Leadership Team and building principals to provide a safe environment for 
teachers and students and to improve the engagement of students in their own learning.  She has served as a 
teacher, assistant principal, principal, Director of Career and Technical Education, and assistant superintendent.  
Dr. Evans is President of the Women Education Leaders in Virginia (WELV), an organization dedicated to 
supporting and nurturing women leaders in Virginia.  Dr. Evans is a proud product of Petersburg Public Schools.  
She graduated from Norfolk State and Virginia State Universities.  She serves as an adjunct professor for Virginia 
State University and James Madison University.  Dr. Evans is a member of Delta Sigma Theta Sorority, Inc. She is 

an avid reader and loves to travel, ride her motorcycle, and spend time with her family. 

Taneshia Rachal, President-Elect 
Dr. Taneshia H. Rachal began her career in education after graduating from the University of Virginia with a 
Bachelor of Arts degree and a Master of Teaching degree. She also holds a Master of Education in Educational 
Leadership from the University of Mary Washington and a Doctorate in Educational Leadership from Virginia 
Commonwealth University. Dr. Rachal has worked in the field of education for twenty-one years. She taught English 
in two different high schools and a maximum-security jail for boys. Dr. Rachal served as a high school assistant 
principal and was the Principal of James Monroe High School in Fredericksburg. She is currently a Principal Coach 
for Greensville County Public Schools. Under her leadership, James Monroe High School has been ranked the 99th

most challenging high school in Virginia by the Washington Post, placing it in the top 10 percent in the country, and 
is now authorized as an International Baccalaureate World School. Dr. Rachal has also been honored to serve on 
the state superintendent’s investigative panel for the last five years. As a life-long educator, her true passion lies in 

providing educational reform for diverse student populations, critically examining curriculum, teaching, and learning processes, and 
increasing achievement and equity in schools. Dr. Rachal was instrumental in the formation of WILd, WELV’s first affiliate group, in 
Fredericksburg. The group has been a valuable resource to the female leadership in Fredericksburg City Public Schools for six years. 
Further, Dr. Rachal was the first WELV Ambassador and has proudly served as the Secretary of the WELV Board of Directors for two 
years. 

Sarah Tanner-Anderson, Vice President 

Dr. Sarah Tanner-Anderson serves as Assistant Professor and Program Director of Educational Leadership at 
Longwood University.  A former principal, assistant principal, middle- and high-school English teacher, department 
and grade-level chair, high-school coach, and club sponsor, Dr. Tanner-Anderson has spent the past fifteen years 
serving and supporting public education in the Commonwealth.  A proud Longwood Lancer, Dr. Tanner-Anderson 
obtained her Bachelor of Arts in English ('02) and Master of Arts in English, Education, and Writing ('07) from 
Longwood University.  She earned her Post Master's Administrative Certification ('11) and Doctor of Education in 
Educational Administration and Policy Studies ('14) from The George Washington University.  Her research 
interests include women's educational leadership, social justice, and literacy. Dr. Tanner-Anderson maintains active 
membership and service in a number of state and national professional organizations and formerly served WELV 

as an Ambassador and Higher Education Representative. 

Jennifer Cavanaugh, Treasurer    
This is Jennifer Cavanaugh’s 21st year as an educator.  She holds a Bachelor’s Degree in History and Secondary 
Education from James Madison University, a Master’s Degree in Curriculum and Instruction from the University of 
Virginia, and a Master’s Degree in Administration from George Mason University.   She taught social science 
classes in Fairfax, Prince William, and Loudoun counties for 11 years before entering administration in 2009.  She 
served as an assistant principal at Broad Run High School from 2009-2015.  Currently, Jennifer is an assistant 
principal at Rock Ridge High School.  Jennifer serves as the Region 4 Representative on the WELV Board and with 
her colleagues in Loudoun, she established a WELV Affiliate, Women Administrators Leading Learning (WALL).

Sheri Almond, Secretary 
Dr. Sheri Almond is in her 28th year of working in public education in both North Carolina and Virginia.  She received 
her undergraduate degree in middle school education from Western Carolina University.  She started her career as a 
middle school teacher, teaching in the areas of language arts, math, and science.  She earned a master’s degree in 
administration and supervision from Virginia Commonwealth University.  She served as an assistant principal at the 
elementary and middle school levels and served as a principal at the elementary level.  Her experience includes the 
positions of Director of Special Programs in Westmoreland County and currently as Curriculum and Instruction 
Coordinator for Cumberland County. Last year, she earned a Ph.D. in Educational Leadership from Northcentral 
University.  Sheri served as WELV’s Region 3 Representative and Treasurer. 

Meet the WELV Executive Board

http://www.welv.org/


 

Women Education Leaders of Virginia Leadership Awards 

Laurie McCullough 2020 Recipient of the Outstanding Service Award  
Also pictured WELV President Kim Evans and WELV Organizational Liaison 

The Breaking the Glass Ceiling Award, established at the start of WELV, is presented to a woman who by her 
accomplishments and her appointments to a position or positions heretofore not held by women has provided new 
pathways for other women to follow. She has demonstrated outstanding leadership that has contributed to the quality of 
education in Virginia. Most importantly, she has broken the glass ceiling in her field.  Listed below are recipients with 
notations on some of their “firsts”. This is not an annual award but is awarded by the Board of Directors when it 
deems that a recipient has “broken the glass ceiling in Virginia”. 

The WELV Spirit Award, established in 2009, is presented to a leader who has had a significant role in supporting the 
mission of WELV to promote women in all areas of education and to further the participation of women in higher levels of 
educational administration.  

The Rising Star Female Leader, established in 2012, is presented to an educational leader who demonstrates the traits 
of an outstanding leader and is viewed by her colleagues as an individual with great potential to contribute significantly to 
education in Virginia. 

The Outstanding Service to Education Award, established in 2012, is presented to a leader who has made a 
particularly significant and unusual contribution to education in Virginia and who has served as a role model and mentor to 
emerging female leaders.  

WELV Mentor Award, established in 2019, is presented to an educational leader who served or serves as an 
inspirational mentor to women leaders and has consistently supported women for advancement throughout his/her career. 

Regional Woman Leader of the Year, established in 2019, is presented to a woman leader in each of the eight 
Superintendents’ Regions. The recipient in each region is a leader who has led with impact on student learning and has 
promoted with passion and actions the mission of WELV.  She motivates those around her to be the best they can be.  
She models generosity of spirit and encourages others to become involved with WELV. 

FOR ALL AWARDS except Glass Ceiling Award 

Nomination Procedures: The nominator is to submit (1) a letter of nomination, referring specifically to stated criteria and citing 
examples, (2) a resume, and (3) two additional letters of recommendation from individuals who know well and can speak to the 
accomplishments of the nominee. 

These materials are to be submitted electronically to the Executive Director (afogliani@aol.com) by January 15. 

Selection Procedures:  The Nominations Committee of the WELV Board will review completed nomination packets and make 
recommendations, based on stated criteria, to the full WELV Board. The Board will make final decisions on the awards to be presented 
at the upcoming Annual Conference. 

For additional information on all of the WELV Award Categories, please go to http://www.welv.org/index.php/home/learn_more/awards 
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As the 2020-21 school year begins, WELV welcomes six new Virginia school 
women leaders serving school divisions as superintendents.

Charles City County 
Dr. Daphne A. Joppy 

Danville City (Interim) 
Dr. Catherine Magouryk 

Fredericksburg City 
Dr. Marci Catlett 

Galax City 
Ms. Susan Tilley 

Roanoke City 
Mrs. Verletta White 

Surry County 
Dr. Serbrenia James Sims 

WELV WELCOMES NEW SUPERINTENDENTS 
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1. The WELV Board welcomes the new Director of Outreach, Gabby Ryman.  Gabby is the
Assistant Superintendent for Teaching, Learning and Innovation in Shenandoah 
County.   

2. The WELV Ambassdors and Affiliate Leaders met virtually on September 22 to organize for
the year.

3. Region 4 WALL (Women Administrators Leading Learning) will hold a virtual conference
Dare to Lead with True Presence on October 24, 9-12.  Register at
https://docs.google.com/forms/d/e/1FAIpQLSfavIhnptwm4p2n5nRE1KO_pOWyx9GohyPknJc
VslclrFobUA/viewform

4. Are you interested in becoming more involved with WELV? Would you like to serve as a
WELV Ambassador to your school division?  If the answer is “YES”, please email WELV
Executive Director, Elaine Fogliani  afogliani@aol.com

5. To find out more about the role of a WELV Ambassador, please visit

http://www.welv.org/index.php/home/single_entry/ambassadors-program

6. To establish a WELV Affiliate, please contact Executive Director, Elaine Fogliani
afogliani@aol.com

WELV Outreach News 

https://docs.google.com/forms/d/e/1FAIpQLSfavIhnptwm4p2n5nRE1KO_pOWyx9GohyPknJcVslclrFobUA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfavIhnptwm4p2n5nRE1KO_pOWyx9GohyPknJcVslclrFobUA/viewform
mailto:afogliani@aol.com
http://www.welv.org/index.php/home/single_entry/ambassadors-program
mailto:afogliani@aol.com
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Ambassadors and Affiliates: One Team, One Mission 2020 

With each new school year comes excitement with a bit  
of angst and nervous energy. There is no doubt that the 
2020-2021 year has started with all of those emotions  
and more. Like all great educators, WELV’s 
Ambassadors & Affiliates are up to the challenge and 
ready to lead into this new school year with a positive 
outlook for the future of the organization. The first leaders 
meeting was held virtually on September 22 with K-12  
and Higher Ed representatives from across the state.   
With several new Ambassadors on board, plans are in  
place to pair these ladies up with experienced WELV 
Ambassadors to provide mentorship and support.   

Our Affiliates are working hard and generating ideas to 
continue to spread the WELV mission. Region IV Affiliate 
WALL has broadened its reach across the region and changed its acronym as a result. They are now 
the Women Administrators Leading Learning! On October 24, this group is holding a virtual event: Dare 
to Lead with True Presence! Breakout sessions and guest Kelly Horner are part of the day’s agenda. 
Contact Jennifer Cavanaugh (Jennifer.Cavanaugh@lcps.org) for more details and registration 
information. Region III WILD, Region I D3 and Region VIII are also working to arrange various activities 
throughout the year. While we all remain in unchartered waters during these challenging times, it is 
uplifting to hear of the continued WELV engagement and presence across the state.   

The next virtual meeting for Ambassadors and Affiliate Leaders will be December 1, 2020. Stay tuned 
for more information from Gabby Ryman and Shauna Mayo.   

Picture from: https://www.facebook.com 

mailto:Jennifer.Cavanaugh@lcps.org


Women Education Leaders in Virginia 
  Regional Representatives 2020-21 

 
 
 
 

 
 
 
 

 
 
 

 

midgettek@brunswickcps.org 
 

 

Region VIII  
Kristy Somerville-Midgette, Superintendent, Brunswick County 

Region I 
Tracy Lee, Family Engagement Specialist, 
Virginia Department of Education  
tracy.lee@doe.virginia.gov 

Charles City  Henrico        Richmond (City) 
Chesterfield Hopewell          Sussex 
Colonial Heights     New Kent    Surry  
Dinwiddie        Petersburg 
Goochland Powhatan 
Hanover  Prince George 

Region II 
Shonda Harris-Muhammed, Assistant 
Principal, Franklin City High School, 
Franklin City 
shonda.harrismuhammed@gmail.com 

Accomack Norfolk  
Chesapeake Poquoson  
Franklin City Portsmouth 
Hampton Suffolk Southampton 
Isle of Wight Virginia Beach 
Newport News Williamsburg/James City 
Northampton York 

Region III 
Carol Carter, Superintendent, King and Queen 
ccarter@kqps.net 

Caroline King William     Stafford 
Colonial Beach Lancaster        Westmoreland 
Essex Mathews  West Point 
Fredericksburg Middlesex 
Gloucester Northumberland 
King and Queen Richmond (County) 
King George Spotsylvania 

Region IV 
Pam Kalso, Principal, Manassas Park High 
School, Manassas Park 
pam.kalso@mpark.net 

Arlington    Fauquier  Page 
Alexandria Frederick    Prince William  
Clarke Loudoun  Rappahannock 
Culpeper Madison            Shenandoah
Falls Church Manassas           Warren  
Fairfax (City)          Manassas Park   Winchester   
Fairfax (County)     Orange 

Region V 
Katrina Lee, Supervisor Special 
Education, 
Charlottesville City 
LeeK1@charlottesvilleschools.org 

Albemarle        Charlottesville    Louisa 
Amherst          Fluvanna      Nelson 
Augusta          Greene     Rockbridge 
Bath          Harrisonburg     Rockingham  
Bedford    Highland     Staunton 
Buena Vista     Lexington  Waynesboro 
Campbell        Lynchburg 

Region VI 
Jeanette Warwick, Superintendent, Craig County 
jwarwick@craig.k12.va.us 

Alleghany     Franklin County      Roanoke City 
Botetourt        Henry   Roanoke County
Craig  Martinsville   Salem 
Covington      Montgomery 
Danville  Patrick 
Floyd  Pittsylvania 

Region VII 
Gina Wohlford, Superintendent, Norton City 
gwohlford@nortoncityschools.org 

Bland Grayson Smyth 
Bristol Lee Tazewell 
Buchanan Norton Washington 
Carroll   Pulaski Wise 
Dickenson Radford Wythe 
Galax Russell 
Giles Scott 

Region VIII 
Kristy Somerville-Midgette, 
Superintendent, Brunswick County 
midgettek@brunswickcps.org 

Amelia Halifax 
Appomattox   Lunenburg 
Brunswick Mecklenburg 
Buckingham Nottoway 
Charlotte Prince Edward 
Cumberland 
Greensville 

Higher Education Representative 
Shauna Mayo, Assistant Professor, Virginia 
State University    
shaunasmayo@gmail.com 
Public 4-Year Institutions and Other Institutions 
with WELV Ambassadors – All institutions serving 
Virginia are welcome. 
Christopher Newport University   UVA College at Wise 
College of William and Mary       Virginia Commonwealth University 
George Mason University         Virginia Military Institute 
James Madison University          Virginia State University 
Longwood University          Virginia Tech 
Norfolk State University   Mary Baldwin University 
Old Dominion University   Hampton University 
Radford University   Strayer University 
University of Mary Washington    University of Richmond 
University of Virginia   George Washington University 
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WELV Members Challenged and Uplifted by Dare to Lead 

WELV is proud to have offered the first Dare to Lead Training 
to 14 participants. With the expertise of certified trainer, Kelly 
Horner, the group dove into the four core tenets of courage in 
Brene Brown’s book Dare to Lead: 

● Rumbling with vulnerability
● Living into our values
● Braving trust
● Learning to rise

As women leaders, the collaboration, sharing and opportunity to 
wrestle with the challenges of leadership, both personally and 
professionally, was transformational for participants.   

“The Dare to Lead training helped me better define my values, 
strengths, and vulnerabilities and how I can make my vulnerabilities 
my strengths! I learned from the women that we did this training with 
that many of my struggles are shared, and my values and 
breakthroughs are as well.  I also learned many very valuable tidbits 
and tools to take with me.  One of them is to pay attention to the 
"stories that I tell myself" regarding situations and relationships and 
clarify where needed.”  -Shannon Beasley 

“I wanted to participate in Dare to Lead training after hearing Kelly 
Horner speak at WELV2020, and the opportunity to do so among a 
group of like-minded women leaders and educators was exactly the 
dynamic I hoped for.” - Rachel Potter 

Whether you have the opportunity to engage in a formal Dare to Lead training in the future or simply 
enjoy the book on your own, you are certain to find its fundamental themes in line with the WELV 
mission and vision. 

Picture from: https://www.inc.com 



REGISTRATION AND PAYMENT INFORMATION 
You must be a member of WELV to participate in the WELV 2020 Annual Conference. 

The registration fee is only $75. 

Your registration fee for the conference includes a year's membership in WELV, a savings 
of $40 (standard membership) or $25 (retired member or full-time graduate student).  
The Registration Fee is non-refundable. If you are unable to attend the conference, please 
send someone in your place and notify Judy Lam womenedleadersva@gmail.com 

*REGISTRATION will be opening soon!
CHECK www.welv.org for more information! 

2021 CONFERENCE INFORMATION 

We hope to see you there! 

WELV TAX-DEDUCTIBLE LEVELS OF GIVING 

A great way to support WELV and demonstrate your commitment to the development of women 
education leaders in Virginia is to make a tax-deductible contribution.  Contribute as a Friend of 
WELV (up to $50), a Collaborator with WELV ($51 - $100) or a Leader for WELV ($101 and 
up). Contact Elaine Fogliani for more information. 
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Women Education Leaders in Virginia 

22
nd

 Annual Conference 

Equity:  In These Uncertain Times and Going Forward 
March 4, 2021 

Virtual 
Request for Proposals for Concurrent Learning Sessions Using the Zoom Platform 

All breakout sessions are to be informational and relevant to WELV members.  Breakout sessions that 
promote products or services will not be approved. 

Conference breakout sessions are 1 hour and 15 minutes in length. The last 20 minutes are designed for participant discussion of 
the topic presented.   

Title of Presentation: 

Program Abstract:  Please provide a 50-word description of the objectives, content, and techniques to be included in your 
presentation.  Indicate how participants can use the information.  This description will appear in the conference program if your 
proposal is accepted. 

Presenter(s) Information:  (Please include information on all presenters.) Please submit a resume or vitae for each 
presenter. 
Name:      

Position: 

Organization      

School Division 
(if applicable) 

Address: 

Telephone:  Fax: 

E-mail *required:

Target Audience (Include all that Apply): 

  Pre K-3   4-8 High School Higher Education General 

  Administrator Supervisor Teacher All Others 



                            12 

Women Education Leaders in Virginia 

22
nd

 Annual Conference 

Contact Person: 

**Important Information:**
• Conference breakout sessions will be 1 hour and 15 minutes in length. The final 15 minutes are

designed for participant discussion.

• All presenters are EXPECTED TO REGISTER for the virtual conference and to pay registration fees.

Important Dates: You will be notified via email if your proposal is accepted. 

Conference information, to include online registration can be found at http://welv.org/welv-annual-conference/  

Morning Sessions Sponsored by Better Lesson 

Deadline for Proposal: November 1, 2020 

Invitation to Present: December 1, 2020 

Acceptance of Invitation to Present: December 15, 2020 

Registration Due: Upon acceptance of invitation 

http://welv.org/welv-annual-conference/
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