OBSERVATION
The Teacher…

Teaching was best when …

The Student…

Learning was visible when …

Research and Resources
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ensured that the best instruction was consistently delivered to each and every student. “Capacity building is more important than accountability
because the former is the route to the latter” p. 241.
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Explores formative walkthroughs and formative learning cycle, look-fors for students, lesson, questioning, etc. based on using a learning target
theory of action.
Moss, C. M. & Brookhart, S. M. (2015). Formative classroom walkthroughs: How principals and teachers collaborate to raise student achievement.
Alexandria, VA: ASCD.
Presents the FIT (Framework, Intentional, Targeted) tool to strengthen practices in literacy development through collaborative interactions that via
collegial feedback.
Fisher, D., Frey, N. & Hite S.A. (2015). Intentional and targeted teaching: A framework for teacher growth and leadership. Alexandria, VA: ASCD.
Examine professional learning communities (PLCs): the why, what, how and actionable steps.
DuFour, R., Eaker, R. & DuFour, R. (2005). On common ground. Bloomington, IN: Solution Tree Press.
Blankstein, A., Houston, P. & Cole, R. (2008). Sustaining professional learning communities. Thousand Oaks, CA: Corwin Press.
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